
 
Whistle Blowing Policy 
1. Introduction 

Anchoria Asset Management Limited (AAM) is committed in encouraging a high ethical 
standard in all its business activities. It has established a code of ethics that sets out the 
standard of conduct expected in the management of its business. All stakeholders are 
expected to comply with these standards in the discharge of their duties. 

In furtherance of this, AAM’s Whistleblowing Policy and Procedures provides a channel for the 
employee and other relevant stakeholders to raise concerns about workplace malpractices, in 
a confidential manner; for the company to investigate alleged malpractices and take steps to 
deal with such in a manner consistent with the company’s policies and procedures and 
relevant regulations. 

2. Purpose 

The purpose of this policy is to provide a mechanism for reporting and investigating suspected 
cases of illegal and unethical conduct and any other misconduct in the business activities. 

3. Scope 

The Whistleblowing Policy applies to reporting and investigation of fraudulent activities, illegal 
activities, and illegal conducts as well as safeguards available to whistle blowers. 

4. Responsibilities 

The Internal Audit, Control & Compliance Officer shall have primary responsibility for the 
implementation of this policy. In addition, the following responsibilities shall apply. 

S/N Responsible Officer Responsibilities 

1.  Whistleblower Whistleblowers are expected to act in good 
faith and should refrain from making false 
accusations when reporting his/her 
concern(s) and provide further evidence at 
his/her disposal to aid investigation of the 
issue reported. 

2.  Suspect Suspect has a duty to cooperate during the 
period of investigation including provision of 
relevant information, documents or other 
materials as may be required by the 
investigator. 

3.  Internal Audit, Control & 
Compliance Officer 

• The Internal Audit, Control & 
Compliance Officer is expected to 
handle all matters with high 
professionalism, confidentiality and 
promptly. He/She shall be 



 
independent and unbiased in carrying 
out investigation. 

 

• The Internal Audit, Control & 
Compliance Officer has the 
responsibility of acknowledging all 
concern(s) reported and reporting on 
the progress of investigation to the 
whistleblower. 

 

• The Internal Audit, Control & 
Compliance Officer shall on quarterly 
basis provide to the chairman of the 
Board Risk & Compliance Committee 
a summary of all cases reported and 
the result of the investigation. 

 

• The Internal Audit, Control & 
Compliance Officer/Investigator shall 
refrain from discussing or disclosing 
matters under investigation. 

4.  Head, Human Resources The Head of Human Resources of the 
company shall handle the report of 
investigation that relates to the entity’s 
employees in line with the laid down 
disciplinary procedures as contained in the 
staff handbook. 

5.  Board Risk& Compliance 
Committee 

The Chairman, Board Risk & Compliance 
Committee through the Company’s Secretary 
shall make available to all committee 
members quarterly report submitted by the 
Internal Audit, Control & Compliance Officer 
on whistleblowing concern(s) brought to the 
attention of the committee with dispatch. 

6.  Internal Audit, Control & 
Compliance Officer 

Review, update the whistleblowing policy and 
procedure and obtain requisite Board 
approval. 

 

5. Applicability 
The following activities shall be reported through AAM whistle blowing mechanism: 
• Illegal activities 



 
• Fraudulent activities 
• Conflict of interest and abuse of office 
• Unethical practices 
• Sexual harassment 
• Activities that constitute danger to life and property and many more 

6. Obligation of the Whistle Blower 
• All whistle blowing reports should be made in good faith; 
• All whistle blower reports should have reasonable ground to believe that the whistle 

blowing report is true; and 
• The whistle blower should ensure that the report is not made with the intention of 

making some personal gains. 
 

7. Allegation in Bad Faith 
 
Allegation that are confirmed to be made in bad faith shall result in disciplinary actions. 
 

      8.   How to Raise Concerns 

i. As a first step, staff members are encouraged to raise concern with their line 
managers or superiors. This depends, however on the seriousness and 
sensitivity of the issues involved and the people thought to be involved in the 
reported event. 

ii. In general, concerns are better raised in writing and sent in a sealed envelope 
addressed to Internal Audit, Control & Compliance Officer or through a 
dedicated email address - whistleblower@anchoriaam.com.  

iii. Concerns considered highly sensitive by the whistle blower as well as concerns 
relating to the Internal Audit, Control & Compliance Officer shall be sent 
Managing Director of Anchoria Asset Management Ltd using 
azubike.emodi@anchoriaam.com. 

iv. Concerns relating to the Managing Director of Anchoria Asset Management Ltd 
shall be raised in writing and sent in a sealed envelope addressed to the 
Chairman, Risk Management and Compliance Committee.  

v. It is a serious disciplinary offence for any person to seek to prevent 
communication of concerns from getting to the Internal Audit, Control & 
Compliance Officer or Managing Director of AAM or the Board Risk 
Management & Compliance Committee or to hinder any investigation arising 
from a whistle blowing report. 

vi. All stakeholders are encouraged to note that ‘’the earlier a concern is raised’’ 
the easier it is to act. 

 
9.   Investigation of Reports 

 
i. All whistle blowing reports shall be thoroughly investigated. 
ii. Whenever necessary, whistle blowers who indicated their names may be called 

upon to provide necessary evidence to support concerns raised in the report. 
iii. The outcome of investigation shall be communicated to the whistle blower 

(where the whistle blower indicated his/her name) 



 
iv. The company shall take disciplinary measures against offenders for all 

confirmed events. 
v. The Internal Audit, Control & Compliance Officer shall provide regular reports 

to the Managing Director on whistle blowing reports received in the company 
and the status of investigation. 

 
10.     Review of Policy 

 
This policy shall be reviewed every two years by the policy owner, and may be 
amended, subject to approval, if deemed necessary. 

 


